
1. Name of RAO ABANTU FOR DEVELOPMENT
2. Contract Number 04/CORE/101/ABANTU
3. Contract Year 2010
4. Contract Period JANUARY 2010 - JUNE 2010
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FINANCIAL REPORT

 CIDA  DANIDA  AWDF  OTHERS  UNIFEM  TOTAL 

GRANT CURRENCY
 US$ 
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 Regional Programme Manager 1  2,893  -    2,893  -    -    -    5,786  2,893  5,786  17,358 
 Senior Programme Officer  738  738  1,476  737  1,475  4,426 
 Finance & Administration Officer  1,381  1,381  2,514  1,380  2,712  7,987 
 Liaison/Publication Officer  536  536  1,072  536  1,071  3,215 
 Advocacy, Public Awareness & Net. Officer  1,090  1,090  1,960  1,090  2,031  6,171 
 Research and Policy Analyst  629  629  1,258  629  1,230  3,746 
 Programme Assist. - Coalition/Partnership  578  578  1,156  578  1,127  3,439 
 Team Secretary  519  519  1,017  519  1,017  3,072 
 Receptionist  307  307  592  307  593  1,799 
 Security Officer  309  309  575  309  532  1,725 
 Transport Officer  244  244  459  244  237  1,184 
 Services Support Officer  291  291  571  291  572  1,725 
 Volunters Allowances  4,407  4,407 
 Casual Wages  3,283  3,283 
 Employer's SSF contribution (12.5%)  734  1,468  2,134  4,336 
 Other Staff (to be recruited )  506  506  1,012  -    1,518 

Sub Total - Human Resources  -    10,021  -    -    734  20,916  9,513  28,207  69,391 
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Quarterly board meetings  -    -    -    -    -    -    -    -    -    -   
Statutory Annual Audit  -    -   
Quarterly internal audit reviews  -    -   
Annual Budget Review  -    -   
Accounting system review  -    -   
Staff in-house training/ Internal seminar  286  286 
Review of Human Resources Manual  -    -   
Short practical courses for staff  553  553 
ABANTU's Engendering Processes  -    -   
Networking with CSOs & ABANTU's Nigeria Office  -    -   
Annual Strategic Planning meeting

Sub Total -  Governance, Organizational Dev.  -    -    -    -    -    -    -    -    839  839 
Gender & Climate Change

Consultant’s fees  -    -    -    -    -    -    -    -    -    -   
Research work  -    -   
Printing cost  657  657 
Travel and Accommodation  -    -   

ABANTU's Mentoring Programm( Young Women )
Consultancy  1,357  1,357 
Research work in institutions  -    -   
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EXCHANGE RATE US$1 = GH¢1.40
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Travel and Accommodation  -    -   

Sub Total - Programme Development  -    -    -    -    -    -    -    -    2,014  2,014 

E
Q

U
IP

M
E

N
T

Vehicles  -    -   
Computers  -    -    -    -    -    -    -    -    2,149  2,149 
Printers  6,252  770  770 
Camera  319  319 
Projector  1,386  1,386 
Furniture & Fittings  189  189 
Air conditioners  -    -   
Ceiling Fans  -    -   
Scanners  179  179 
Photocopies  -    -   

Sub Total Equipment  -    -    -    -    -    -    6,252  -    4,992  11,244 
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Office Running Expenses
Maintenance- office equipment  -    -    -    -    -    -    -    -    2,052  2,052 
Maintenance- of office building  2,075  2,075 
Office rent  -    -   
Utilities – electricity, water  2,270  2,270 
Communication  243  2,969  3,212 
Stationery  1,356  2,921  4,277 
Medical expenses  322  513  835 
Postage  17  330  347 

Vehicle Running Expenses
Vehicle maintenance  1,957  1,957 
Fuel and oil  2,354  2,354 
Insurance - All assets  36  -    36 

General Expenses
Travel and Transportation - Local  1,381  1,381 
Travel and Transportation - International  5,000  5,871  2,126  12,997 
Bank Charges  53  53 
Registration and licenses  -    -   
Newspapers/magazines/journals etc  203  286  489 
Recruitment cost  -    -   
Printing of Pvs, receipts etc  2,350  2,350 

Sub Total Administrative Overheads  -    -    -    -    5,525  -    1,599  5,924  23,637  36,685 
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Traning and Capacity Building (TCB)
Three (3) day training and capacity building workshop in each of the  -    -    -    -    -    -    -    -    -    -   
 ten regions for aspirants of District Assemblies election 2010  7,271  7,271 
Three (3) day training and capacity building workshop  for women

elected and appointed in district assemblies elections

Training & capacity building workshop for participants drawn

from Liberia, Nigeria, Sierra Leone and The Gambia

Capacity building on Disaster Management
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Strenthening institutional framework for the coalition

Regular meetings throughout the year   3,902 

Advocacy, Public Awareness & Networking (APAN)
Preparatory meeting with implementing partners

Consultative workshop on quotas with key political institutions

Public forum to educate the public on women's participation in

election 2010

Monitoring and Evaluation of Programmes

Reflection meeting with implementing partners

Advocacy meeting with political parties on research findings

Support to Women's Manifesto Coalition of Ghana (WMC)

One refresher course for 10 groups of resource persons

One consultative forum on research documents on Affirmative Action  2,643  2,643 
Mobilisation workshop to develop interest of students in governance  3,142  625  3,767 
Launching of Nationwide campaign on Affirmative Action  2,850  2,850 
Consultative meeting with policy makers on Affirmative Action

Meeting with relevant actors to assess climate change needs in Ghana  1,729  1,729 
Sensitisation meeting/forum on climate change  2,964  4,706  11,285  18,955 
Launching of coalitions  8,279 
Development of advocacy strategy on gender & climate change by

a Consultant  14,000 
Initiation of research of activities at the community and policy level

on gender and climate change  11,071 
Engagement with policy makers on gender and climate change

Organise sensitisation programmes on gender and climate change

Campaign for adoption of a gender perspective in climate change 

programmes

Research, Publication & Information(RPI)
Nationwide television /radio campaign on women's participation in 

District Assemblies Election 2010

Production/pulication of documents on election 2010 

Post-election nationwide television & radio campaign to enhance

women's leadership

Media sensitisation workshop to enhance women's leadership

Research work on conflict and militarism in West Africa  31,722  31,722 
Production/pulication of documents on climate change

Research work on gender and climate change  15,000 
Publication of relevant materials on gender and climate change  7,000 
Disttribution of  relevant materials on gender and climate change

Cordination, Monitoring and Evaluation of Programmes  9,474 

Sub Total -Programme Activities  -    20,599  -    -    5,331  31,722  80,011  -    -    137,663 

 TOTAL COSTS:  30,620  -    -    11,590  31,722  108,778  15,437  59,689  257,836 

INCOME 0  29,500 0  25,581  15,000  12,600  23,532  250,000  -    50,000  406,213 



Funds Movement Prepared by:

$ $
Opening Balance 56,714 46,052 Name: Moses Nkansah

Surplus/(Deficit) 973 10,662 Signature:

Closing Balance 57,687 56,714

Date:  June 30, 2010

Summary Cashflow Statement (G-RAP Funds only) Reviewed by:

$ $
Opening cash and bank balance 10,662 23,154 Name: Rose Mensah-Kutin (PhD)

Add Receipts Signature:
Grants : G-RAP Core Funding 50,000 60,000
Others : Forex Gains on G-RAP Funds 22,772

Total Inflow 60,662 105,926 Date:   June 30, ,2010

Less Outflows
Emoluments  28,207 52,807
Admin Overheads 23,637 27,790
Institutional Development 839 1,858
Program Development 2,014 12,212
Capital Expendiure 4,992 595

Total Outflow 59,689 95,262

Closing cash and bank balances (Both Cedis & Dollars combined) 973 10,662
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