g B = GRANTEE FINANCIAL REPORT FOR JANUARY TO JUNE 2010
% % g E 2 é UNDP TICAD | GLOBAL CIPE | NAPRM GC KAS conmasuTIoN | G-RAP CORE TOTAL
GRANT CURRENCY USS US$ US$ USS US$ US$
EXCHANGE RATE d 1.40 1.40 1.40 1.40 1.40 1.40
32,285 78,759 38,000 171,952
Director-General 12 Management 3,500 - - - - - 8,500 12,500 21,000
Snr. Economist/Programs Director 12 Management 1,500 - - - - - 5,400 3,600 9,000
Corp. Social Resp. Mgr 12 Management 1,300 - - - - - 7,800 - 7,800
Finance Officer 12 Management 1,000 - - - - - 2,120 3,880 6,000
PA/Admn Officer 12 Management 430 - - - - - 2,580 2,580 5,160
Asst. Projects Manager 12 Management 1,000 - - - - - 2,500 3,500 6,000
. Asst. Projects Manager 12 Management 1,000 - - - - - 6,000 - 6,000
= Snr. Project Assistant 12 Management 650 - - - - - 3,900 - 3,900
Sé Project Assistant 12 Support Staff 600 - - - - - 3,600 - 3,600
ja=) Project Assistant 12 Support Staff 600 - - - - - 3,600 - 3,600
8 Project Assistant 12 Support Staff 600 - - - - - 3,100 - 3,100
= Accounts Officer 12 Support Staff 400 - - - - - 2,400 - 2,400
; Computer Technician 12 Support Staff 200 - - - - - 1,200 - 1,200
<« Technician 12 Support Staff 200 - - - - - 1,200 - 1,200
2 Front Desk Clerk 12 Support Staff 350 - - - - - 2,100 - 2,100
E Driver 12 Support Staff 300 - - - - - 1,800 - 1,800
Dispatch Rider 12 Support Staff 350 - - - - - 2,100 - 2,100
Driver 12 Support Staff 250 - - - - - - - -
Day Security 12 Support Staff 200 - - - - - 1,200 - 1,200
Night Security 12 Support Staff 200 - - - - - 1,200 - 1,200
Night Security 12 Support Staff 200 - - - - - 1,200 - 1,200
Cleaner 12 Support Staff 150 - - - - - 900 - 900
Gardener & Cleaner 12 Support Staff 200 - - - - - 1,200 - 1,200
Sub Total - Human Resources - = - - - 65,600 26,060 91,660
] Annual board meetings 4 - 1,707 1,707
= Statutory Annual Audit 1 - - -
(Z) Staff Career Development 2 - 4,627 4,627
< 2 [Annual Budget Review - -
E = Accounting system review 1 - -
E Review of Accounting Manual 1 - -
(@) Human Resources Manual 1 - - - -
O 5 years Strategic Plan 1 - -

Sub Total - Governance, Organizational Dev.



PROGRAM 1.0
Consultant’s fees - -
Workshop /Meeting Costs - -
Printing/Audit/Monitoring/ISS - -
Travel and Accommodation - -

PROGRAM 2.0
Consultant’s fees -

Research work - -

Advocacy & Sensitization Programg - -
Other Direct Cost - -
PROGRAM 3.0
Consultant’s fees - -

Training Costs - -

Travel and Accommodation - -
Other Direct Cost - -
PROGRAM 4.0
Consultant’s fees - -
Workshop /Meeting Costs - -
Travel and Accommodation - -
Other Direct Cost -

PROGRAMME DEVELOPMENT

PROGRAM 5.0
Consultant’s fees - -
Workshop /Meeting Costs - -
Travel and Accommodation - -
Other Direct Cost - -

Sub Total - Programme Development




EQUIPMENT

Vehicles

Computers

Printers

Photocopier

Cameras

Projector

Furniture

Air conditioners

Sub Total Equipment

ADMINISTRATIVE OVERHEADS

Sub Total Administrative Overheads

Office Running Expenses

Maintenance- office equipment 2,503 - 2,503
Maintenance- of office building - - -
Office rent 2,514 5,500 8,014
Utilities — electricity, water 1,366 - 1,366
Communication 460 - 460
Stationery 400 - 400
Postage/Delivery & Express/Email 619 - 619
'Vehicle Running Expenses
Vehicle maintenance 2,556 - 2,556
Fuel and oil 600 - 600
Insurance 1,155 - 1,155
General Expenses
Travel and Transportation 900 - 900
Bank Charges 86 - 86

Registration and licenses

Recruitment cost

13,159

18,659




IPROGRAM 1.0

OUTPUT I-Pro-private sector indicators incorporated into key Government policies and programs

Task 1: Review of 2010 Budget &
Economic Statement of Ghana to
assess opportunities for the private
sector,Undertake Mid year review of
performance of the economy by the
private sector and prepare private
sector inputs into 2011 Budget and
Economic Policy Statement of the
Government of Ghana

Task 2: Organise 3 workshops to
disseminate findings

Task 3: Hold advocacy meetings of
the private sector with the Ministry of
Trade and Industry & MMDAs to
discuss the growth and development
of the sector

OUTPUT II - Research Work

Task 1:Study on developments in the
Energy Sector from 2007-2009

Task 2:Study on developmments in
the Water Sector from 2007-2009

Task 3:Study on Monitoring and
[Evaluation of the PSDS Framework

Task 4: Study on Developments in the
Telecomunications Sector from 2007-
2009




PROGRAM 2.0

OUTPUT I: Investigation and Research

Task 1:Review existing documentation|
and design survey instruments

Task 2: Data Collection
Task 3: Database Development

Task 4: Data Coding & Analysis

PROGRAM 3.0
OUTPUT I: 240 Farmer-based organisations trained in Four Districts in the Northern and Brong-
Ahafo Regions

Task 1:Situational and Training Needs
Assessment

Task 2: Organise Training workshops
in 4 districts

PROGRAMME ACTIVITIES

Task 3: Evaluation of training
program

PROGRAM 4.0 APRM Monitoring and Evaluation of Corporate Governance Section of APRM NPoA
Task 1: Design & Administering M&
E questionnaire

Task 2: Organise zonal validation
workshops

Task 3: Submit final report to APRM
Secretariat

PROGRAM 5.0 Promoting Obligatory Membership of Trade & Business Associations by Enterprises

OUTPUT I:

Task 1: Development of background
paper and Facilitation of Stakeholders
workshops 5,775 5,775

Task 3: Organise regional stakeholders
workshops in Tamale, Takoradi,
Kumasi and Accra (Meeting cost,
Travel and Per Diem) 24,225 24,225

Task 4: Organise media interactions to
raise awareness 2,285 2,285

Task 5: Present position paper - R

Sub Total -Programme Activities

TOTAL COSTS: - 32,285 78,759 37,894 148,938




I

Current Prior
Funds Movement Period Period Prepared by:
Opening Balance - - Name: Eunice Ansah-Agyeman
Surplus/(Deficit) 106 - Signature:
Closing Balance 106 - |Date: Thursday, July 22, 2010
Summary Cashflow Statement (G-ﬁAP Fundsjonly) Reviewed by:
Opening cash and bank balgnce Name: Moses Agyemang
IAdd Receipts Signature:
Grants 38,000
Others |Date: Thursday, July 22, 2010
Total Inflow 38,000 -
JLess Outflows
[Emoluments 26,060
JAdmin Overheads 5,500
Jinstitutional Development 6,334
JProgram Development -
Total Outflow 37,894

Closing cash and bank balarjce 106
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